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CAREERS & ENTERPRISE – ADDENDUM TO FUNDING 
 

 
1. PURPOSE OF REPORT 
 
1.1 The Combined Authority has been awarded additional funding of £193,360 for the 

period 1st October 2021 to 29th February 2024 from the Careers & Enterprise 
Company (a Company established by central Government), to support the Liverpool 
City Region Growth Platform Company to participate in the 'Effective Transition 
Fund' element of the Career Hub programme. 
 

1.2 As the Combined Authority acts as the accountable body for the Growth Platform 
Company in respect of Growth Deal funding, the funding will be paid to the 
Combined Authority.  Approval is sought to formally transfer this funding to the 
Growth Company, to enable it to deliver the measures specified within the offer 
letter, being the most appropriate delivery body in this instance.   

 
 
2. RECOMMENDATIONS 
 
2.1 It is recommended that the Liverpool City Region Combined Authority: 
 

(a) Accept the additional award of £193,360 to the Liverpool City Region Growth 
Company, via the Liverpool City Region Combined Authority as its accountable 
body, to support the “Careers & Enterprise” programme across the Liverpool 
City Region; and 

(b) agree to grant this funding to the Liverpool City Region Growth Platform 
Company to enable it deliver the measures set out within the offer letter. 

 
 
3. BACKGROUND 
 
3.1 On 10 June 2021, the Liverpool City Region Combined Authority, in its capacity as 

the accountable body for the Liverpool City Region Growth Platform Company 
(Growth Company) and the Accountable Body for Growth Deal funding, was 



informed by the Careers & Enterprise Company that the Growth Company’s 
“Careers & Enterprise” funding bid had been successful.  An award of up to 
£542,800 was made for the period September 2021 to August 2022. This award is a 
continuation of the Careers & Enterprise Company funding that has been in place 
since 2015/16. 

 
3.2 On 5 January 2022, an addendum to the original grant offer was received, for an 

additional £193,360 for the period 1 October 2021 to 29 February 2024.  The grant 
offer letter has been signed in advance by the Executive Director Corporate 
Services, in accordance with the Financial Procedure Rules, to ensure the grant is 
accepted by the return date.  No funds will be disbursed until the grant is formally 
accepted by th Liverpool City Region Combined Authority. 

 
3.3 The Careers & Enterprise Company’s hub funding is seeking to improve the 

education and employment outcomes for disadvantaged young people.  Liverpool 
City Region Careers Hub is partnering with Elevate Education Business Partnership 
(EBP) to deliver a targeted transition support programme for 120 “working class” 
boys from 11 mainstream schools.  The additional funding is in relation to the 
Career Hub’s participation in the Effective Transition Fund and this unique 
programme will give students access to a Progression Mentor, acting as a constant 
support throughout their 2-year journey.  Students will attend classroom based 
activity sessions with the aim of increasing motivation, self-belief and confidence to 
explore and compare their post-16 options.  They will have access to inspirational 
and bespoke encounters with employers, positive role models, training providers, 
and education institutions alongside accessing peer mentors who are living these 
experiences presently.   

 
3.4 Operationally, the initiative will be led by the Growth Company, who will commission 

external support to deliver Careers & Enterprise activities across the city region, by 
working with local businesses and key partners. 

 
 
4. RESOURCE IMPLICATIONS 
 
4.1 Financial 

Whilst the project will be managed and delivered by the Growth Company, the 
Combined Authority is ultimately accountable to government for the £193,360 
funding award, as accountable body.  These risks will be managed by setting up a 
Funding Agreement between the Combined Authority and the Growth Company, to 
ensure that the funding is committed appropriately and for its intended purposes. 

 
4.2 Human Resources 

The project will be managed by the Growth Company, drawing on external 
resources to support its delivery.  There will be audit and financial management 
responsibilities as accountable body for these funds. Provision has been made in 
the Combined Authority’s Internal Audit Plan to accommodate internal audit 
assurance work in respect of Combined Authority funding streams. 

 
4.3 Physical Assets 

No physical assets will be affected as a result of this funding. 
 
 



4.4 Information Technology 
No direct implications.  The project will utilise existing ICT systems at the Growth 
Company. 

 
 
5. LEGAL IMPLICATIONS 
 
5.1 Following acceptance of the grant award, a grant funding agreement will be set up 

by Legal Services between the Liverpool City Region Combined Authority and the 
Liverpool City Region Growth Company to enable it to deliver the measures set out 
within the offer letter. 

 
 
6.  RISKS AND MITIGATION 
 
6.1 There are risks associated with any funding stream, in the event that funds are 

misused or not fully committed, which can lead to a risk of funding being clawed 
back, legal proceedings and/or reputational damage.  The specific nature of this 
funding, supported by an Assurance Framework, robust internal audit arrangements 
and the grant funding agreement between the Combined Authority and the Growth 
Company, will reduce the risk to the Authority that these funds are not used in an 
appropriate and effective manner. 

 
 

7.  EQUALITY AND DIVERSITY IMPLICATIONS 
 
7.1 No direct implications at this strategic level, though the use of the funding could 

have equality impactions in terms of the diversity of businesses and entrepreneurs 
that are beneficiaries from the project (e.g. young people, BME groups, disabled 
people, LGBT groups).  This will need to be addressed by the Growth Company in 
its delivery of the project.  The generally termed “working class boys” relates to a 
target cohort of Year 10 boys on free school meals.  Data shows that boys in receipt 
of free school meals underperform compared to all other groups. 
 
 

8. PRIVACY IMPLICATIONS 
 

8.1 There are no privacy implications associated with this report. 
 
 
9.  COMMUNICATION ISSUES 
 
9.1 No significant implications. 
 
  



10.  CONCLUSION 
 
10.1 This report updates the Combined Authority on additional funding of £193,360 that 

has been awarded for the period 1st October 2021 to 29th February 2024 from the 
Careers & Enterprise Company, to support the Liverpool City Region Growth 
Company participate in the 'Effective Transition Fund' element of the Career Hub 
programme.  As the Combined Authority acts as the accountable body for the 
Growth Company in respect of Growth Deal funding, the Combined Authority’s 
approval to formally transfer this funding to the Growth Company is sought, to 
enable it to deliver the measures specified within the offer letter. 
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